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Daman Products Company Makes Investment in Public School Students

“Doing the right thing” involves more than money

Mishawaka, Indiana, September 24, 2008. Corporate philanthropy is nothing new. Microsoft, for example, earmarks a significant portion of its $30 billion endowment fund for educational needs – both nationally and internationally. Other Fortune 500 companies support many areas in the education sector, from after-school care to computer labs.

Indeed, some school corporations rely heavily on community and business support to stay ahead of rising costs and dwindling income. Absent large amounts of “gifts” from national mega-firms, the majority of school corporations rely on the involvement of smaller, community-focused companies.

“But don’t confuse ‘giving money’ with ‘making a difference,’” said Larry Davis, President of Daman Products Company (www.daman.com) in Mishawaka, Indiana, a city of almost 50,000. “It’s true that we make financial donations – and they’re important and welcome – but our philosophy of giving doesn’t end there. It also includes a large dose of sharing of ourselves.”

Some of Daman’s philanthropic focus for the last several years has been in partnership with Five Star Destiny (www.fivestarlife.org), a non-profit organization that seeks to provide character and leadership development for middle school and high school students. Justin Maust, program head, said, “We provide one-on-one tutoring and team-building exercises to help young people understand their own strengths and skills. We want the kids to dream big as we promote five values -- courage, respect, responsibility, integrity and sacrifice. Larry Davis, Dave Mischler [Daman Vice President] and company volunteers are an integral part of helping us reach kids in need.”

“Our partnership with Five Star has had the added benefit of allowing our employees to strengthen their own team-building skills. As our people and their families become involved in the community, they learn first hand the value of service to others and what it does for families – some of them not unlike their own. They become fulfilled as they build friendships beyond the workplace as they serve as coaches, deliver food to program sites or mentor young people,” said Davis.

Five Star Destiny currently reaches 900 students in 11 area schools. “This year we’ve had to turn away 500 kids because there weren’t enough volunteers to help us staff the programs. We expect our volunteers to assume the role of a coach. They can’t come across as doing ‘community service.’ The kids smell this a mile away. It takes people who show respect, show up, and do what needs to be done,” said Maust.

He added that Five Star seeks collaboration with companies that want to be part of a solution. “Daman is a company that ‘gets it,’” he said. “They engage in the full potential of the partnership. Not just token involvement. Not just for good PR. They truly do the right thing.”

Working within the learning realm is nothing new to Davis, who has long had a passion for reforming K-12 education – a passion that includes providing business and education links that will have long-lasting effects on the quality of education in this country. He believes that “promoting our discoveries about the learning process at Daman and working with schools and their students will eventually help fix a broken education system.”  

Most recently, Davis joined a small task force of community people to visit an innovative high school teaching model in Napa, Calif., that confirmed his theories about the education-to-business link. “The success of students at New Technology High School lies not so much in the ‘technology’ available to them but, more important, in the passionate learning culture created through experiential and project-based learning,” said Davis.

“The values we long for as business people – personal responsibility follow-through, articulation, resourcefulness – are imbedded in this culture. When we as business people take what we know about what works in the corporate world and share that knowledge with learning institutions, we are making inroads into producing productive students who will become productive employees in the future.”   

When asked to comment about the current negative reputation that corporations have been subject to in the mainstream media, Davis said, “We know that our efforts to grow outside of the four walls of our building and give of ourselves for the betterment of others is working, not just for Daman employees, but also for the lives we touch in our community. We participate in the communities where we live and work because it is simply part of how we do business.”

Krysten Shoulders, Daman’s Human Resources Manager, echoed Davis’ words. “Giving back to the community is part of what we do. Within Daman, the educational partnership we promote teaches teamwork, communication and creates bonds beyond the typical workday. And those are some of the same values we impart to the students we interact with. In the long run, the success of our business hinges on our being able to draw from skilled workers who know how to solve problems and work in teams. Whatever we can do to strengthen our community spells success for everyone.”

Daman Products Co., Inc., founded in 1976, actively practices advanced manufacturing and marketing concepts to effectively provide value and service to its markets. It is primarily engaged in the design and manufacture of hydraulic valve manifolds and related products. For company information, visit www.damanifolds.com. To learn more about its education efforts, visit the Case Studies link and read a white paper titled, “Harvesting the Energy of Leadership and Innovation Within Our Education System.” Related Links offer more educational information. 
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